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B.Com. LLB. (Hons) (Sem. - II)
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Human Resource Management
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Q.1   Define Human Resource Management and its Importance.  12

OR

  Explain in detail Functions of Human Resource Management.  12

Q.2   Explain the Process of Human Resource Planning.  12

OR

  Define Job Analysis and Explain its usefulness.  12

Q.3   “Recruitment is positive Process while selection is an eliminating process”  12

  Explain.

OR

  Explain the Meaning and process of recruitment.  12
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Q.4   What do you mean by career planning? Discuss the process of career 

  planning.      12

OR

  Explain the on-the-job method of executive development.  12

Q.5   What is meant by Human Resource Planning? Discuss the Guidelines for 

  Effective Human Resource Planning.   12

OR

  A.  Process of placement    06

  B.    Difference between Personal Management and Human Resource 

        Management     06

Q.6   Write Short note. (Any two)    10

 1.  Workforce Analysis

 2.  Limitation of HRP

 3.  Difference between Job Description and Job Requirement

 4.  Advantages of career development


